Bridging the Gap to Leadership

A Student's Name

Should be pronounced correctly

‘No one personally makes the effort to get it ..... | feel like, it's just

like a basic sign of respect’

Should not be shortened without permission

'Yeah, I'm not sure when people are talking to me if they

know who they're actually talking to’

Should not be associated with stereotypes

‘Automatically linked me to a certain religion' Morrison o

(2019) {

Should not be assumed

‘No, no, no, what's your real name' Clarridge (2018)
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