Bridging the Gap to Leadership

MICROAGGRESSIONS

A microaggression is a comment or action that is
regarded as discriminatory against a marginalised
group that is often subtle, indirect or unintentional

How to prevent microaggressions:
e Educate yourself on social constructs eg. race, gender, sexuality.
e Reflect on your thoughts, perceptions and expectations.
e Become aware of your biases, perceptions, assumptions and expectations.
e Challenge your beliefs and celebrate difference as well as commonality. N
e Listen to understand and empathise. T
e Don't assume all experiences will be the same. M{:—jf
e Take action and confront discriminatory behaviour. To Leadership
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