Health Improvement Specialist (Sexual Health)

LMG 1 £36,417 – £39,796 pa
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Are you passionate about improving population sexual health and wellbeing?
An exciting opportunity has arisen for a qualified health improvement specialist to join a dynamic public health department, providing specialist input to improving health and addressing health inequalities across East Sussex.

As Health Improvement Specialist (Sexual Health) you will focus on the development and commissioning of sexual health improvement interventions and services, including sex and relationships education support, workforce development, condom schemes and HIV prevention initiatives. 

Full information on the essential and desirable criteria for this role is in the attached Job Description and Person Specification. Essential criteria include a Masters in Health Promotion/ Public Health or equivalent knowledge and experience, as well as experience and skills in the area of sexual health improvement. 

The post will be based in Lewes but require travel across the County. East Sussex is an attractive place to live and work, with beautiful countryside, and stunning beaches all within easy reach of Gatwick and London. 

 

Applications for secondment are welcome with line manager approval, and requests for flexible working will be considered. Occasional evening and weekend work may be required. 

 

Please note that we are also advertising for a further Communities and Settings Health Improvement Specialist post. If a candidate applies for more than one post and is shortlisted we will endeavour to conduct a single interview and consider them for both.


  

For an informal discussion, please contact David Bishop, Health Improvement Principal, david.bishop@eastsussex.gov.uk  01273 336228
	Closing date: Sunday 10th May 2015

Interview date: Provisional dates 18 / 19 May
	Application information
Hours of work: 37

Working pattern: Full time
Fixed term: 1 Year




Additional information
Your starting salary will be pro rata if the above position is part-time or term-time only.

Work Permits: we may be able to obtain a Work Permit for this post but this is subject to meeting the requirements of the UK Border Agency’s Points-based Immigration System.

From 6 April 2011 the Home Office has placed a permanent restriction on the number of migrant workers that all Tier 2 (General) Sponsors can recruit. Due to the restrictions we cannot guarantee that individuals that meet the requirements of the Points-based Immigration System will be issued with clearance to obtain work permits.


  

Equal opportunities
East Sussex County Council is an equal opportunities employer. We welcome applications from all suitable candidates, regardless of race, gender, sexual orientation, disability or age. All applications are treated on merit. 
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Information for redeployees
The majority of posts are being advertised as temporary but may be available on a permanent basis for redeployees. To find out if this is a potential permanent position, please contact the recruiting manager on the telephone number above.

If you wish to discuss the above position in more detail or be considered for redeployment into this post, please contact your Personnel Officer.
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EAST SUSSEX COUNTY COUNCIL


Job Description


		DEPARTMENT:

		Public Health





		LOCATION:

		Lewes





		JOB TITLE:

		Health Improvement Specialist (sexual health)





		GRADE:

		Local Management Grade (LMG) 1





		RESPONSIBLE TO:

		Health Improvement Principal





		MAIN PURPOSE OF THE JOB:

		To develop, deliver and/or commission health improvement interventions and services in defined areas of work.  To lead on commissioning specific health improvement services as agreed.





KEY TASKS


1. To respond to national and local initiatives, best practice and innovation in order to develop new policy, practice, strategies and procedures  for improving health  in East Sussex and translating evidence into local interventions

2. To develop strategic commissioning plans and commissioning frameworks for defined areas, currently improving sexual health (all ages),  commissioning health improvement services and managing contracts for health improvement services as required


3. To be self sufficient in technical/professional health improvement practice with broad and deep understanding of the concepts and principals of specialist health improvement and apply this knowledge to commissioning health improvement services and developing health improvement policy


4. To plan and organise health improvement interventions ensuring they are aligned to or embedded in other functions taking into account short and long term implications and effect.


5. To develop and deliver plans, approaches and strategies to motivate and support others, including individuals and organisations to change their behaviour to contribute to improving their own or others health


6. To analyse information from a range of sources to develop solutions to problems and address barriers to improving health, including identifying creative solutions to addressing barriers 


7. To develop policies and plans for improving health in defined area of work, interpreting and analysing national policy, legislation and guidance to ensure that health improvement plans, strategies and interventions are effective in improving the health of the local population 

8. To undertake evidence reviews and evaluations of health improvement interventions in areas of work and make recommendations on their effectiveness


9. To proactively identify good practice in health improvement across the system and organisations and support partners to understand the evidence of effective interventions and enable them to adopt evidenced based approaches to work they undertake to improve health and support partners to implement best practice

10. To lead on developing capacity and capability in partners organisations to improve health e.g. by developing and delivering/commissioning health improvement training


11. To act as lead health improvement specialist and provide expert health improvement advice and support in defined areas of work, representing  the Health Improvement team at strategic meetings and maintaining relationships with partners to ensure the reputation of the public health department and the county council is sustained and improved. 


12. To manage involvement of partner organisations and local communities in consultation activities in areas of work

13. To undertake social marketing campaigns in areas of work 


14. To monitor and manage performance against contracts and agreements, and collate and produce reports as required.


15. To apply consistently the principles of Equal Opportunities, as embodied in the County Council’s policies and practices throughout the duties outlined above.

16. Undertake any other tasks commensurate with the grading of the post.

This job description sets out the duties of the post at the time when it was drawn up. Such duties may vary from time to time without changing the general character of the duties or the level of responsibility entailed.  Such variations are a common occurrence and cannot of themselves justify a reconsideration of the grading of the post.


EAST SUSSEX COUNTY COUNCIL 


Person Specification


Post Title: Health Improvement Specialist

Location: Lewes

Grade: Local Management Grade (LMG) 1

		

		Essential Criteria

		Desirable Criteria

		Method of Assessment/


Source of Information



		Key Skills & Abilities




		· Able to translate assessment of need into strategic commissioning plans.

· Able to undertake all aspects of commissioning  health improvement.

· Able to monitor health improvement contracts.

· Excellent written and verbal communication skills including presentation and report writing skills.

· Ability to translate national and local health improvement policy into practice.

· Ability to develop health improvement interventions for a range of sectors, settings and groups.

· Ability to select, develop and assess appropriate methods for health improvement interventions.

· Able to plan and organise health improvement interventions over the short, medium and long term taking account of the impact of these interventions on other council departments and partner organisations. 


· Able to work across organisations with staff at various levels. 


· Able to regularly apply highly developed influencing and persuasion skills to motivate and change the behaviour of individuals, groups and organisations to achieve health improvement outcomes.

· Able to think independently to apply specialised health improvement knowledge to complex problems interpreting and applying or persuading other to apply national and local policy and guidance across organisations and sectors. 

· Able to critically appraise and analyse, interpret and evaluate evidence and information of different types and from different sources to develop health improvement interventions and solve problems.

· Able to develop and/or contribute to the development of policies and plans for defined area(s) of specialised health improvement.

· Able to facilitate and support others including other departments and organisations to utilise their own resources to contribute to health improvement outcomes.

· Ability to work to deadlines and manage a diverse workload.


· Commitment to addressing health inequalities and social inclusion.


· Able to work flexibly , numerate with  analytical skills, critical appraisal and judgemental skills, able to analyse complex problems, situations and information and interpret qualitative and quantitative data.

· Ability to work in complex environments and organisations with numerous priorities from different directions at any given time.


· Able to think laterally and present innovative and feasible solutions .

· Negotiating and influencing skills and the ability to communicate effectively with all service providers.




		

		Application

Interview



		Education &


Qualifications




		· Masters in public health/health promotion or equivalent knowledge and experience.

· Evidence of continuing professional development.



		· Registered/working towards inclusion on the UKPHR at an appropriate level


· Qualification in the field of sexual health improvement/sexual health




		Application

Interview



		Knowledge




		· In depth knowledge of approaches to improving sexual health.

· In depth specialist health improvement/health promotion knowledge (health promotion practice, critical appraisal, community development, health promotion theory, epidemiology, research methods, evaluation, behaviour change etc) to NQF level 7.

· Knowledge of current national NHS and public health related policies and strategies and the functioning of the NHS and local authorities.

· Knowledge of the role and contribution of voluntary and independent sector to improving health in communities.

· In depth knowledge of the application of the evidence base for public health and health promotion practice.


· Understanding of   commissioning and procurement processes and budget management.

· Good standard of IT skills (principally Microsoft office functions) Excel, Word, PowerPoint.



		· Knowledge of policy, evidence and best practice in relation to condom schemes, workforce development for sexual health improvement, and HIV prevention.

		



		Experience




		· Substantial and sustained experience of, implementation and evaluation of health improvement programmes in a multidisciplinary/multi agency environment.

· Experience of developing and commissioning health improvement services in a range of settings e.g. primary care, community.

· Involvement in the commissioning, supervision or delivery of sexual health improvement services or initiatives.

		· Experience of managing contracts for health improvement services.

· Experience of condom promotion schemes, sexual health. improvement workforce development, and HIV prevention. 

· Experience of managing contracts for health improvement services.



		Application

Interview



		Personal Attributes




		· Ability to meet the travel requirements of the role.

		

		Application

Interview



		Other




		

		

		



		Date (drawn up): December 2014

Reference of Officer(s) drawing up person specifications : Tina Cook, Health Improvement Principal
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Occupational Health

This section is to make you aware of any functions you may be expected to perform or to which you may be exposed, in relation to the post you are applying for, which may have an impact on your health.  If successful in your application, this information will help you identify any health related conditions which may impact on your ability to perform the job enabling us to support you in your employment by way of reasonable adjustments or workplace support.


		Using display screen equipment

		 FORMCHECKBOX 
x



		Working with children/vulnerable adults

		 FORMCHECKBOX 




		Moving and handling operations

		 FORMCHECKBOX 




		Occupational Driving

		 FORMCHECKBOX 
x



		Lone Working

		 FORMCHECKBOX 




		Working at height

		 FORMCHECKBOX 




		Shift/Night work

		 FORMCHECKBOX 




		Working with hazardous substances

		 FORMCHECKBOX 




		Using power tools

		 FORMCHECKBOX 




		Exposure to noise and/or vibration

		 FORMCHECKBOX 




		Food handling

		 FORMCHECKBOX 




		Exposure to blood/body fluids

		 FORMCHECKBOX 






Personnel and Training

Page 1 of 8




